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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

H NDU COLLEGE, GUNTUR

Name of the head of the Institution

Dr. Y. GOARI SANKAR

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08632227649
Mobile no. 9866539396

Registered Email

hindu gtr@edi ffmail.com

Alternate Email

pri nci pal hi nducol | egegunt ur @nmai | . com

Address Qop. Sri Venkat eswara Vi gnan Mandir,
Mar ket Centre, Guntur.

City/Town GUNTUR

State/UT Andhra Pradesh

Pincode

522003




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

DR, P. VENUGOPAL

Phone no/Alternate Phone no.

919848414052

Mobile no.

8688269326

Registered Email

i gac_hcg@nuail . com

Alternate Email

venupot huri @ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://hcg.ac.in/content.php?page=NA

AC+9R6+] QAC&page_i d=60
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:
Weblink :

http://hcg.ac.in/content.php?page=Acade
ni c+Cal endar &age_i d=64

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
3 A 3.07 2017 02- May- 2017 01- May- 2022
2 A 3.01 2008 16- Sep- 2008 15- Sep- 2013
6. Date of Establishment of IQAC 13- Feb- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://hcg.ac.in/content.php?page=NAAC+%26+IQAC&page_id=60
http://hcg.ac.in/content.php?page=NAAC+%26+IQAC&page_id=60
http://hcg.ac.in/content.php?page=Academic+Calendar&page_id=64
http://hcg.ac.in/content.php?page=Academic+Calendar&page_id=64

Ni | 16-Jun-2017 0
0
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2018 0
0
View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Undergone the process of third cycle of NAAC accreditation and scored ‘A grade
with 3.07 CGPA. ? Encouraged the faculty to attend Nati onal
responsibility.
st akehol ders ? Mentioning systenms for synergy and support with all

Encour aged the programres of soci al

sem nars. ?
? Feedback collected from
st akehol ders.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. Year of social responsibility.

1. About 100 progranmes were oragni sed
successfully by NCC, NSS, Red Ri bbon
Cel I, Wrren Devel opnent Cell, Lalitha
Kal a Sami t hi



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1846_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/1846_Special_Status.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1846_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1846_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1846_Contribution.xls

2. To encourage the faculty to
undert ake research work.

2. 02 faculty received Ph.D.’s

3. To apply for state neritorious
t eacher awar ds.

3. 02 faculty received state
nmeritorious teacher awards.

4. Library cel ebrations week

4. Organi sed.

5.To i nprove adm ssions and results.

5. Admi ssions increased by 15% and
results inproved by 20 % points
respectively.

6. To conduct Lalitha Kala Vyjanthi.

6. organi sed well and about 26 coll eges
partici pated

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date

COLLECGE MANAGEMENT 01- Dec- 2017
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 15- Mar- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 06- Mar - 2018
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Parti al
currently operational (maximum 500 words)

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

is replete with human val ues”.

VISION “We strive to produce intellectually conpetent, norally upright,
socially commtted products and notivate themto becone responsible citizens
that the country needs today and we also strive our best to usher in a new era
of pronoting quality education that

The zeal ous mission of the college is to inculcate human val ues through

M SSI ON ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1846_Quality.xls

education. The Managenment and faculty of our college have been striving hard to
set an exanple to the students by not nerely preaching norals, virtues etc.,
but also practicing themwi th a sense of commtnent, so that the students
becone inspired and graduate out thenselves as worthy citizens of the nation. ?
To produce in a serene atnosphere intellectually enlightened, spiritually
i nspired, enotionally balanced, norally upright, socially conmtted,

acconpl i shed young nen and wonmen who will be agents of social transformation in
today’s India. Vision and M ssion statenent is made known to the students,
staff, comunity, alumi, industry and enpl oyers through prospectus, college

hand- book and col | ege nmagazi ne published every year. Vision and M ssion
statenment is displayed at a pronminent points in the college canpus and also in
the library for the benefit of the students. The sane is also exhibited as a
backdrop whenever functions are conducted in the institution. The sane is
avai |l able on the Coll ege website.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
15/ 06/ 2017 21 Enpl oynent Commruni cat
onmuni cation Certificate ion Skills
Skills Cour se

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BSc MPC 05/ 06/ 2017
BSc BzC 05/ 06/ 2017
BSc GPC 05/ 06/ 2017
BSc MPCs 05/ 06/ 2017
BSc MBCs 05/ 06/ 2017
BSc MECs 05/ 06/ 2017
BSc ABC 05/ 06/ 2017

BA MES 05/ 06/ 2017

BA HEP 05/ 06/ 2017

BA EHP 05/ 06/ 2017

BA ECO. I NS. Cs 05/ 06/ 2017
BCom GENERAL 05/ 06/ 2017
BCom RESTRUCTURED 05/ 06/ 2017
MSc PHYSI CS 05/ 06/ 2017
MSc CHEM STRY 05/ 06/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1846_Program_introduced_1572937509.xls

MCom

COMVERCE

05/ 06/ 2017

MCA

M C. A

05/ 06/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
50

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

HUVAN VALUES AND
PROFESSI ONAL ETHI CS

12/ 06/ 2017

500

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc ZOOLOGY 24

BSc GEQLOGY 22

BSc BOTANY 25

BSc AGRUCULTURE 60
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

out an acadeni ¢ cal endar.

devel op various strategies for
Heads of the Departnents allot the papers/courses to the faculty nenbers of
their respective departnents as per the consensus arrived at a departmental
neeting. The faculty nenbers prepare annual
whi ch i nclude | ecture hours,

The institution follows the curricul um desi gned by the Acharya Nagarj una
Uni versity. At the beginning of every academ c year,
The Col |l ege neticul ously devel ops action plan for
effective inplenentation of curriculumin accordance with the acaden c cal endar
communi cated by the University. At the outset the advisory comittee of the

col |l ege conducts protracted neetings with the Heads of various Departnents to

all the departnments chal k

effective inplenentation of the curriculum The

i nstructi onal

academi ¢ pl ans paperw se/ coursew se
topics to be taught and other cocurricul ar
activities to be conducted nonthw se/terma se during the year taking into

consi deration the probabl e nunber of
in each term The faculty nenbers are al so provided with academ c diaries, in
which they wite their teaching plans for the termso as to conplete the
syllabi within stipulated tinme. If, for any reason,

hours that will be avail abl e

a faculty fails to finish



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1846_Value_added_courses_1572946557.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1846_Projects_undertaken_1572946569.xls

assi gnnent s,

hi s/ her syl | abi

di scussi ons,
appropriate with the hel p of power
techni ques apart fromregular / traditional
menbers of various teaching departnents conduct their interna
devel op acadenic plans for the com ng academ c year well
vi ew, the nunber of working days avail abl e,
which are to be finished by a given deadli ne.
foll ows the acadeni c cal endar
facility is also nade available to the students.
pl an/ cal endar prepared by each depart nent
| ectures and ot her
| mpl ement ati on of the academ c cal endars are revi ewed by the Heads of the
Department periodically and appropriate renedial
necessary. The quality of education inparted to students is nonitored and

ensured through | QAC. Regul ar feedback obtained from stakehol ders with respect
to the quality of enrichnent programes are nonitored and eval uated by | QAC and
necessary renedi a
follow up. The quality of education inparted is periodically eval uated by

external commttees and experts appoi nted by Commi ssioner of Hi gher Education
of Andhra Pradesh and others. During the last two years they ranked our college

as ‘A grade college.

within the stipulated tine,
extra classes during Sundays / public holidays.
advance to inpart the curriculumthrough innovative teaching nethods such as
visits and wherever

wor kshops,

sem nars, industri al

he/ she covers the backl og through
? Teachers are encouraged in

poi nt presentations and conputerai ded

t eachi ng net hods.

? The staff
nmeeti ngs and

i n advance.

the syllabus is divided into units

Each departnment of the coll ege

i ssued by the affiliating university.

Keeping in

? El earning

? The annual academ c

i ncl udes extension | ectures/guest

curricular activities planned by the faculty nenbers. ?

nmeasures are taken if

measures are incorporated in the future action plan as a

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BSc MPC 144 48 47
BSc BZC EM 48 35 32
BSc BZzC T™ 24 5 5
BSc GPC 36 30 19
BSc MPCs 54 50 49
BSc MSCs 54 20 11
BSc MECs 60 9 9
BSc ABC 60 60 60
BCom GENERAL EM 120 65 61
BCom GENERAL TM 120 90 87
BCom RESTRUCTURED 30 20 17
BA MES 60 22 22
BA HEP 30 27 27
BA EHP 30 5 5
BA ECO, INS, Cs 60 Nill Nill
Msc PHYSI CS 36 36 32
MSc CHEM STRY 36 36 31
MCom COMVERCE 60 40 35




MCA M C. A 60 35 32
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1126 360 74 17 91

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
89 90 10 5 2 3

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Assigning a batch of 15 students to each lecturer under wardcounselling. ? The mentor meets the students once
in 15 days and takes stock of the academic growth of the student. ? Apart from academic reviews the students
are provided counseling on financial and social problems to which the students are subjected. ? Care is taken to
solve their problems to the maximum extent possible. ? A report is submitted to the Principal at the end of the
academic year. ? The outcome is discussed in staff meetings. ? In the meetings with the management proposed
steps to be taken for further improvement in providing infrastructural facilities, strengthening teaching learning
process and optimum use of supporting systems are discussed. Mentoring system is found successful for
monitoring overall development of a particular student. It helped tremendously in improving the student
performance levels. As a result of overall improvement not only of the students for solving their problems but also
helped the faculty imparting effective teaching.

Number of students enrolled in the
institution

1486

Number of fulltime teachers Mentor : Mentee Ratio

90 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

Ph.D

positions

the current year

117

43

74

2

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Ni |

Year of Award Designation Name of the award,
fellowship, received from
Government or recognized

bodies
Ni |

2017

Pri nci pal



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1846_Demand_ratio_1572946633.xlsx

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BSc SCI ENCES SEMESTER 25/ 09/ 2017 28/ 11/ 2017

BSc SCI ENCES SEMESTER 25/ 02/ 2018 29/ 04/ 2018

BA COMVERCE SEMESTER 25/ 09/ 2017 28/ 11/ 2017

BA COMVERCE SEMESTER 25/ 02/ 2018 29/ 04/ 2018

BCom COMVERCE SEMESTER 25/ 09/ 2017 28/ 11/ 2017

BCom COMVERCE SEMESTER 25/ 02/ 2018 29/ 04/ 2018

VBc PG SCl ENCES SEMESTER 25/ 09/ 2017 15/ 12/ 2017

VSc PG SCl ENCES SEMESTER 17/ 03/ 2018 17/ 05/ 2018

MCom PG COMMERCE SEMESTER 25/ 09/ 2017 15/ 12/ 2017

MCom PG COMVERCE SEMESTER 17/ 03/ 2018 17/ 05/ 2018

MCA M C. A SEMESTER 25/ 09/ 2017 15/ 12/ 2017

MCA M C. A SEMESTER 18/ 03/ 2018 17/ 05/ 2018

View File
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

? Exami nations are conducted as per the affiliation university schedule. ?
Conti nuous eval uati on and assessnent of students is done internally by
conducting Unit Test on every unit and Prefinal test at the end of the

senester.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

? W& have to foll ow acadeni ¢ cal endar of Acharya Nagarjuna University. However,
our Acadeni c Cal endar Committee prepare our own cal endar every year for the
snoot h conduction of the curricular, cocurricular and extracurricul ar
activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. hcg.ac.in

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG BA ARTS 18 9 50
uG BCom COMVERCE 105 74 70. 48



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1846_Honours_recieved_1572947191.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1846_Evaluation_1572948745.xls
http://www.hcg.ac.in

UG BSc SCl ENCE 98 40 40. 82

PG MCom COMVERCE 78 66 84. 62

PG Msc SCl ENCE 125 94 75.2
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. hcg.ac.in

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 180 hi ndu col | ege 0.5 0.5
( Speci fy) managenent
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

05/ 06/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 05/ 06/ 2017 NI L
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 05/ 06/ 2017
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

MATHEMATI CS

2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if

any)



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1846_Pass_percentage_1572949161.xls
http://www.hcg.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/1846_Research_Fund_1572949294.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/1846_Awards_won_1572949311.xls
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/1846_Incubation_centres_1572949324.xls

Nat i onal MATHENMATI CS 8 5
Nat i onal ENCGLI SH 6 5
Nat i onal ECONOM CS 3 4
Nat i onal POLI TI CAL SCI ENCE 2 4
Nat i onal PHYSI CS 1 5

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Economi cs 3
Mat herat i cs 2
Political Science 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
On Dr. Conmuni ¢ 2017 6 H ndu 3
wr apped S. V.S ations in Col | ege,
ver si on of Grija Statistics Qunt ur
some life — Theory
testing and
nodel s Met hods 36
(11),
20272035
On const Dr . VDM 2017 5 Hi ndu 1
ruction of S. V.S VERLAG, Col | ege,
new Grija GERVANY Qunt ur
circul ar
nodel s
Circul ar Dr. | RACSTEN 2017 2 H ndu Nill
nodel S. V.S gi neering Col | ege,
i nduced by Grija Sci ence Qunt ur
i nverse st and Techno
er eogr aphi | ogy: An |
c nt ernation
proj ection al Journal
on extrene (ESTIJ
val ue di st
ribution
On chara Dr. Jour nal 2017 4 H ndu 2
cteristic S. V. S of Statist Col | ege,
functions Grija i cal Conpu Qunt ur
of the tation and
wr apped Si nmul ati on
| ognor nal 81 (5),
and the 579589
wr apped



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1846_journals_notified_on_UGC_1574938608.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1846_Books_and_Chapters_1574938768.xls

Wei bul | di
stribution

s
On chara Dr. I nt er nat 2017 Hi ndu 1
cteristic S. V.S i onal Col | ege,
functions Grija Journal of Qunt ur
of wrapped Statistics
hal f and
| ogistic Systens 4
and (1), 3345
bi normal d
istributio
ns
On const Dr. Jour nal 2017 H ndu 3
ruction of S. V.S of Applied Col | ege,
st ereograp Grija Probabi | it Qunt ur
hi c semi ci y 8 (1),
rcul ar 7590
nodel s
Phani . Dr. Conput er 2017 H ndu 1
Y. (2011), S. V.S Engi neerin Col | ege,
Differenti Grija g and Inte Qunt ur
al [1igent
Appr oach Systens 2
to (8), 16
Cardioid D
istributio
n
On stere Dr. I nt er nat 2017 Hi ndu Nill
ogr aphi c S. V.S i onal Col | ege,
| ognor mal Grija Jour nal of Gunt ur
di stributi Advances
on in Applied
Sci ences 2
(3),
125132
Arc TanE Dr. Jour nal 2017 Hi ndu Ni Il
xponenti al S. V.S of Applied Col | ege,
Type Distr Grija Mat hemat i ¢ Qunt ur
i bution S,
| nduced By Statistics
St er eogr ap and I nform
hic Projec atics 9
tion/Bilin (1), 6974
ear Transf
ormation
On
Modi fi ed
W apped Ex
ponenti al
Di stributi
on
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1846_Bibliometrics_1574331220.xls

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
On Dr. Conmruni ¢ 2017 4 3 H ndu
W apped S. V.S ations in Col | ege,
Ver si on of Grija Statistics Gunt ur
sonme Life —Fheory
testing and
Model s Met hods 36
(11),
20272035
On const Dr. VDM 2017 4 1 Hi ndu
ruction of S. V. S VERLAG, Col | ege,
new Grija GERVANY Gunt ur
circul ar
nodel s
On chara Dr. Jour nal 2017 4 2 H ndu
cteristic S. V.S of Stati st Col | ege,
functions Grija i cal Conpu Gunt ur
of the tation and
wr apped Si mul ati on
| ognor nal 81 (5H),
and the 579589
wr apped
Vi bul | di
stribution
s

On chara Dr . I nt er nat 2017 4 1 H ndu
cteristic S. V.S i onal Col | ege,
functions Grija Journal of Qunt ur
of wrapped Statistics

hal f and
| ogistic Systens 4
and (1), 3345
bi normal d
istributio
ns
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed Ni |l 30 10 Nill
papers
Resour ce Nill 4 Nill Ni Il
per sons

At t ended/ Semi Nill 25 10 Nil I
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/Index/1846_Index_1574331236.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1846_Faculty_participation_1572949798.xls

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
NCC UNIT 1 GOVERNVENT 2 60
NCC UNIT 2 GOVERNVENT 2 60
NCC UNI T WOVEN GOVERNVENT 1 30
NSS UNI VERSI TY 2 60
RED RI BBON RED CROSS 2 30

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NCC

CERTI FI CATE

NCC OFFI CE

30

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
SWATCH BHARAT GOVT. OF AP CLEAN AND 1 60
GREE1
RED RI BBON GOVT. OF AP VOTER 1 60
ENROLMVENT
WOVEN GOVT. OF AP WOVEN 1 50
DEVEL OPNVENT EMPONERVENT
CELL
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI L

NI L NI L

05/ 06/ 2017

31/ 03/ 2018 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/1846_Awards_for_extension_1574939094.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1846_Students_in_extension_1572949958.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/1846_Collab_activities_1572949970.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1846_Linkages_1572950081.xls

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L 05/ 06/ 2017 NI L Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1 1
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni | Partially 0 2018
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
e- 600 8000 100 3000 700 11000
Journal s
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | 16/ 06/ 2017
View File

4.3 - IT Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/MoU/1846_MoU_1572950111.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/1846_e-content_by_teachers_1575455787.xls

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 306 5 6 1 33 25 80 248
g
Added 1 0 0 0 1 0 80 0
Tot al 307 5 6 1 34 25 160 248

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

80 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0 0 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

? The policy of the institution for creation and enhancement of
infrastructure to facilitate effective teaching and learning is chal ked out by
t he Governing Body of the college in consultation with the Managenment Committee

and Building Committee. Keeping in view the current dynam cs of effective
teaching and | earning and demands of new courses, the Governing Body makes a
policy to create and enhance new i nfrastructure and renovate the existing
infrastructure. The policy is inplemented by the Building Conmittee.

http://www.hcg.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fee Concessi on 53 53000
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal State Schol arship 551 2552760
b) I nternati onal Ni | Nill 0
View File



http://www.hcg.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1846_Scholarships_1573032885.xls

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skills 01/ 07/ 2017 50 APSSDC
Ski I'l Devel opnent 12/ 08/ 2017 50 APSSDC
Renedi al coachi ng 07/ 02/ 2018 120 STAFF
BRI DGE COACHI NG 16/ 06/ 2017 400 STAFF
MENTI ONI NG 16/ 06/ 2017 625 STAFF
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 SAADHANA 60 60 12 1
2017 JKC 30 30 8 3
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 2 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
I TC 8 2 LVS 3 1
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 Nill Ni | Ni | Ni | Ni |

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1846_Development_Schemes_1575456206.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1846_Guidance_1572950909.xls
https://assessmentonline.naac.gov.in/public/Postacc/Placement/1846_Placement_1572950660.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/1846_Progression_1575456510.xls

Any O her 2
Any O her 4

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cri cket Uni versity 4
Lalitha Kala Sanithi STATE 32
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Ni | Nat i onal Ni Il Ni Il Ni | Ni |
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The activities of the Department of Physical Education starts after the
adm ssions of the students in the college. This year our college participated
in ANU C Tournanments in Cricket, Chess, Hockey and Table Tennis. Qur college

Chess Team (Boys) won runnersup in ANU C Chess Tournanent held at CH PS,

Chowdavaram and our col |l ege wonen chess team al so won runnersup in ANU C

Tournanment. College cricket teamwon the 3rd place in ANUI C Inter Zonal Cricket
Tournanment. Table tennis teamlost at quarter finals. In Athletics our college
Athlets M. Mheswar Reddy, |1l B.Sc., won Gold Medal 20KM Wal k and M. Vijay
won Gold Medal in 110M Hurdles and M. Khanwdi won Bronze nedal in 100M
coll ege relay team won bronze nedal in 4 x 100Mrelay. CQur indoor hockey team
won 2nd place in ANU C i ndoor hockey tournanment. Body buil ding — one body

bui |l der stood silver nmedal. Qur college players who represented South Zone and
all Indian Universities. M. SNS Abhinay, M. SK Khadar Vali, and M. Mani kanta
Swany fromCricket, M. P. Saikiran, G Anjani kumar, and Mss. K Divya Sri

Lakshm who selected for Chess Teamto ANU. M.
Uni versities Indoor Hockey and M. Sk. Khadarvali
participated All India University Athletics. M.
Jr. National Hockey and M. R Shan zonal represented SG- Nati onal
organi zed intra noral university.

D. Kumar played for Al India
represented ANU Athletic Team
K. Krant hi kumar represented

Cri cket

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

YES

5.4.2 — No. of enrolled Alumni:

1100

5.4.3 — Alumni contribution during the year (in Rupees) :

100000



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/1846_Qualifying_1572950760.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1846_Activities_Organised_1575522477.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/1846_awards_in_activities_1575456760.xls

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

VISION: “We strive to produce intellectually conpetent, norally upright,
socially committed products and notivate themto becone responsible citizens
that the country needs today and we also strive our best to usher in a new era
in pronoting quality education that is replete with human values”. M SSION. ?
The zeal ous mission of the college is to inculcate human val ues through
educati on. The nmanagenent and faculty of our coll ege have been striving hard to
set an exanple to the students by not nerely preaching norals, virtues etc. but
al so practicing themwith a sense of conmtnent, so that the students becone
i nspired and graduate out thenselves as worthy citizens of the nation. ? To
produce in a serene atnosphere intellectually enlightened, spiritually
i nspired, enotionally balanced, norally upright, socially commtted

acconpl i shed young nen and wonmen who will be agents of social transformation in
Today’ s India. Vision and M ssion statenent is made known to the students,
staff, community, alumi, industry and enpl oyers through prospectus, college

handbook and col | ege magazi ne published every year. They are displayed at a
prom nent point in the college canpus and Library for benefit of the students.
The sane is also exhibited as a backdrop whenever nmjor functions are conducted

in the institution. The same is also available on the College website. ? The
Col l ege offers a wide range of programmes to achieve its goals and objectives.

? All the programmes particularly Arts and Hurmanities facilitate overal
personal ity devel opment and val ueorientation. ? The progranme qualifies the
students for enploynment in Public and Private sectors. ? Career guidance and
pl acement services make them conpetent to face conpetitive exam nations, canpus
pl acements and of f canpus placenments. ? The Sci ence and Conmerce programes,
particularly with restructured / applied disciplines increase enployability of
the students in the changi ng econom c scenario with special reference to

A obalization. ? The adnission policy pronotes equal opportunities for al

students based on nerit. ? The reservation policy of adm ssions makes hi gher

education accessible to SC/ ST/BC and wonen | earners. The provision of fee
concessi ons, schol arshi ps and reasonably | ow fee structure w thout charging any
capitation fee nmakes hi gher education affordable for the children of |ow income
groups and di sadvant aged sections of society. Cocurricular and extracurricul ar
activities organized in the canpus and extension activities organi zed outside
t he canpus devel op comunity orientation, social responsibility, participative

cul ture, group dynamics, |eadership qualities, organizational abilities,

probl em — sol ving conpetenci es and a sense of conmunal harnony in social

rel ations.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent ? Sendi ng suggestions to Board of
St udi es of Acharya Nagarj una
Uni versity, Nagarjuna Nagar ?
Suggestions at the time of Curriculum




Devel opnent Programs. ? Actively
participating in syllabus design.

Teachi ng and Learni ng

? Curriculumand course contents are
foll owed as per affiliated University ?
I ndustry sponsored projects. ?
Application based Projects. ? Student
Publications. ? Student Apprentice at
renowned conpani es and acadenic
institutes. Renedial classes for slow
|l earners. ? A variety of |earning
contexts including guided and
i ndependent study, projectbased
| earni ng, collaborative |earning,
experinentation, etc. ? Learning
environments (library, departnental
library, conputing facilities etc.) ?
Organi zati on and managenent of teaching
and | earning. ? Support to foster
st udent achi evenent (e.g. counselling,
career guidance, nentoring etc.) ?
Students’ evaluation. ? To inprove the
quality of teaching orientation
programe for faculty is conducted. ?
Use of ICT in teaching |earning
process.

Exam nati on and Eval uati on

? Exam nations are conducted as per
Acharya Nagarjuna University, Nagarjuna
Nagar, Schedule. ? Continuous
Eval uati on assessnent of students is
done internally by conducting Unit Test
on every unit and preuniversity test at
the end of the senester.

Research and Devel opnent

? Research Devel opnent conmittee is
constituted in the college. This
conmttee facilitates, channelize
records and regul ates the entire
acadeni c, sponsored and col |l aborative
research projects and consul tancy work
inthe institute. The institute works
in close |loop with nearby industries to
train students in this direction. RD
committee constantly take the updates
on the activities and notivates
faculties to pursue efforts in the
research direction of their expertise.
The major role of the RD conmittee is
in admnistrating research projects
sponsored by Governnent/ nongover nnent
and research fundi ng agenci es such as
Al CTE, UGS, DST, CSIR etc.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

For Library Quality | nprovenent
followi ng Strategies Services are
provided: ? Digital Library ? Book Bank
Schene ? Institutional Repository ?
Book Bank Schene for S.CS. T Students ?
Wb OPAC ( Online Public Access




Cat al ogue ) ? Advance Learner Facility
? Scanning Service ? Reprographic
Service ? Printing Service ? Internet/
WFi Facility

Human Resour ce Managenent

? Welfare Schenes for staff and
faculty. ? Group insurance for Staff,
faculty and Students. ? Recruitnent of
teachi ng and non teaching staff as per
requirenment. ? Orientation progranmmes

for newy recruited faculty. ? 100
financi al assistance for creating IPR
value. ? Incentives for research
publications. ? Deputation of Staff for
FDP / Workshops / Training /
Conferences / Synmposium ? Faculty
encour agenment for higher studies. ?
Forrmul ati on of institute policies and
communi cating the same to the staff. ?
Systemati c performance appraisa
process.

Industry Interaction / Collaboration

Foster Synbiotic Relationship with
Industries ? Inviting industry
executives to the college to discuss
and share thoughts, ideas and
experiences to create a synmbiotic
rel ati onshi p. ? Menoranda of
Under st andi ng between the coll ege and
i ndustries to bring the two sides
enmotionally and strategically closer. ?

| ndustry Exposure to Students and
Faculty ? Industry exposure to students
and faculty through industry visits. ?
Practical trainings/Sumrer Internship
of students in industries. ? Industry
Internship for faculty nenbers. ?

I ndustry invol venent in Curricul um
Desi gn, Delivery and Assessnent ?
Faculties are participating in
curricul um devel opnent wor kshops
organi zed by affiliated university. ?
Al so, efforts are made by institute to
informthe BOS of affiliated university
the curriculum gaps identified by
vari ous departnents using continuous
eval uati on process. ? Consultancy and
technical support by the faculty to
i ndustri es.

Adm ssion of Students

Admi ssion process is controlled by
Directorate of Hi gher Educati on,
Amar avat hi . However, for adm ssion of
students the institutes are perform ng
followi ng activities: ? Conduction of
orientation progranms at different
nearby junior colleges. ? Delivering
Expert/ Guest Lecture at various nearhby
school s colleges. ? Advertisenent in

newspaper/ Radi o Soci al nedi a.




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

However, for

Admi ssi on process is controlled by
Directorate of Higher
Amar avat hi .

Educati on,
adm ssi on of
students the institutes are perform ng
followi ng activities:
orientation prograns at different
near by juni or coll eges.
Expert/ Guest
school s col | eges.
newspaper/ Radi o Soci al

? Conduction of

? Delivering
Lecture at various near by
? Advertisenent in
nedi a.

Exam nati on

Nagar ,

? Exami nations are conducted as per
Acharya Nagarjuna University,
Schedul e.

Nagarj una

Pl anni ng and Devel opnent

Uni versi ty,

? Sendi ng suggestions to Board of
Studi es of Acharya Nagarj una

Nagarj una Nagar ?

Suggestions at the time of Curriculum
Devel opnent Prograns.
participating in syllabus design.

? Actively

Adm ni stration

New recruits are mentored by senior
faculty. Regul ar apprai sal
by students is done through students

of faculty

feedback on faculty

Fi nance and Accounts

O fice Automation (under

progress)

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Ni | Ni | Ni | Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Ni | Ni | Nl Ni I
16/ 06/ 2017 |31/ 03/ 2018
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1846_Faculty_Emp_1575457508.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/1846_Development_training_programmes_1575457420.xls

professional
development
programme

who attended

One Week 7
Programe in
SSN Col | ege,
Nar asar aopet

05/ 06/ 2017

11/ 06/ 2017 7

One week 8
faculty
devel opnent
programme in
VSR NVR
col l ege, Tenali

10/ 07/ 2017

16/ 07/ 2017 7

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
STAFF COOPERATI VE LOAN TO NONTEACHI NG MERI T SCHOLARSHI PS
SCCl ETY STAFF

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

grants are applied for
of the institution.

the strategy of restrai
procedure for
conpared. The institution

? As per the need of each unit of the coll ege,
as per

t he Accountant headed by the Principal.

nt as far

has a w ||

the funds are allocated or
UGC schenes for the buil di ng/ devel opment
I ncone/ expendi ture are closely nonitored by the Manager and
The institution is |iberal,
as the expenditure is concerned. Proper

purchases i s adopted. Quotations are called for and prices are
to forma purchase comittee.
audit of the budget al so exercises check on the expenditure.

proj ects

yet foll ows

The regul ar

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 NI
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Nill Yes Nill



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1846_Training_Programmes_1575522918.xls
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/1846_Funds_or_Grants_1572951472.xls

Admi ni strative Nill Nill Yes Nill
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
? Meeting arranged
6.5.3 — Development programmes for support staff (at least three)
? The staff nenbers of English, Econom cs, Mthematics, Chem stry, Physical

Education attended various sem nars and presented papers.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Regul ar nmonitoring of Students performance. Encouraging the faculty to attend

semnars. Trying to get RUSA Il funds.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Resear ch 16/ 06/ 2017 16/ 06/ 2017 31/ 03/ 2018 15
Conmittee
Pronot i ng
Resear ch
Rel at ed
Activities
2017 Bri dge 16/ 06/ 2017 16/ 06/ 2017 22/ 06/ 2017 500
Course for
1st year
st udent s
or gani sed
2017 16/ 06/ 2017 16/ 06/ 2017 31/ 03/ 2018 1500
Suggesti ons
box is
pl aced

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Lady 16/ 06/ 2017 31/ 03/ 2018 750 Ni Il
Vi cePri nci pal
VWrnen 16/ 06/ 2017 31/ 03/ 2018 150 Ni |l
Devel opnent
Cel |




NCC- W ng - 16/ 06/ 2017 31/ 03/ 2018 100 Nill
Excl usively for
Grls
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
i. Most of the class roons are well ventilated and all ow broad day |i ght
wi thout a need for any artificial |ighting. Werever such a need arises, CFL
bul bs, Tube lights are installed to save electricity. Lights and fans are
switched off after conpletion of the classes so that the use of electricity can
be minimzed. ii. Al conputers |located in the Principal’s office, library and
different sections of the college office, along with Conputer and English
Laboratories and all main departnments have LCD nonitors. It helps in
conservation of electricity. iii. W are planning to install solar lights in
the campus as college is located in overly warm place so that sol ar energy
generation is very nmuch possible. iv. Mass plantation progranme was taken in
the col |l ege canpus to decrease the tenparatures.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Braille Yes 5
Software/facilities
Rest Roons Yes 5
Scri bes for exam nation Yes 5
Speci al skill Yes 5
devel opnent for
differently abl ed
students
Any other simlar Yes 5
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 02/ 01/ 2 1 Vel fare Rur al 50
018 Schenes Wl fare
2018 1 1 03/01/2 1 Heal t h Heal t h 50
018 Profile Profile
2018 1 1 04/ 01/ 2 1 Swat cha Swat cha 50
018 ndr a ndr a
—CODF/ ODF | —ODF/ ODF
Action Acti on
Pl an Pl an
2018 1 1 05/ 01/ 2 1 50
018 Educat i on |Educati on




Profile

Profile

06/ 01/ 2 1
018

2018 1 1

Vil | age
Infrastru
cture

Vil | age
Infrastru
cture

50

07/ 01/ 2 1
018

2018 1 1

Nat ur al
Resour ces
, Water
Budget, |
rrigation
G een
Cover
St at us

Nat ur al
Resour ces
, Water
Budget, |
rrigation
G een
Cover
St at us

50

08/ 01/ 2 1
018

2018 1 1

Primary
Sect or ( Ag
riculture
, Horticu

[ ture,
Ani mal Hu
sbandry,
Fi sheri es

)

Primary
Sect or ( Ag
riculture
, Horticu

[ ture,
Ani mal Hu
sbandry,
Fi sheri es

)

50

09/ 01/ 2 1
018

2018 1 1

Vi si on
2022, 2029
2050

Vi si on
2022, 2029
2050

50

10/ 01/ 2 1
018

2018 1 1

Vill age
Econoni ¢
devel opne
nt Pl an

Village
Economi ¢
devel opme
nt Pl an

50

11/01/ 2 1
018

2018 1 1
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No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Study Materia

16/ 06/ 2017

Si nce, human val ues and
prof essi onal ethics are
part of curriculum A

hand book of study

mat eri al prepared by
faculty menbers of the

college are freely

di stributed anbng

st akehol der s

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants

Sem nars and 16/ 06/ 2017 31/ 03/ 2018 200
Wor kshops

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Waste nmanagenent project ? Ceanliness drive at college level ? Tree
pl antation drive ? Awareness in classroons and campus by putting up energy
savi ng and save water posters

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice — | 1. Title of the Practice: Cvic / Conmunity Managenent 4. The
Practice the Evidence of the Success ? Prior to taking initiatives, the dropout
rate and the failure rate was scaling heights. The coll ege then introduced ward
counsel i ng system and Renedi al Cl asses at free of cost. The students were given
extra guidance in the subjects |ike English, Mthematics, Chem stry and Physics
in particular. The college ensured that the students are provided with the
Question Banks framed by the experienced faculty of the college. This action
has resulted in a steep dowmnfall in the failure rate. The Questi on Banks have
facilitated the students in such a way that their efforts in the preparation of
the final exans have started bearing fruits. ? Econtent consists of electures
and ematerial is nade available to the best benefit of students to clarify
their doubts when they are preparing for their exam nations. Because of this
pass percentage in sonme departnents increased substantially. ? Lalitha Kala
Samthi (Quiz / Debating, Fine Arts Association) bagged consequent 03
Uni versity Chanpi onshi p and about 20 students represented South Zone and
Nati onals. ? Departnent sports preferred well and won 10 university | evel
Cricket Cups along with nunber of prizes and nedals in Hockey, Chess,
Athletics, 06 players of Cricket, 04 players of Hockey and 01 from each chess
and Athletics represented University. ? The 03 NCC wi ngs brought laurels to the
coll ege. 01 cadet represented the college in ‘Republic Day Parade’ . Good nunber
of Grl students attended National Level Parades. At |east 50 students got NCC
“C certificates during Post NAAC period. ? The participation of NSS vol unteers
is also a notable one. They rendered excellent services during Godavari
Pushkaranms, Capital Foundation Day and during Swatcha Bharat and Swatcha Andhra
Pradesh progranmes inauguration. They arranged excellent plant exhibition
during Vinayaka Chavathi and distributed at [east 500 clay Vinayaka |dols al ong
wi th panphlets on ecofriendly festival celebration. ? The various student
centric association |ike Akshara, HEPS, Science Association, Red Ri bbon Cell
Wonen Devel oprment Cel |, Career Guidance Cell (SAADHANA) etc., worked with ful
dedi cati on and got success in providing an cocurricular as well as
extracurricul ar atnosphere in the institution. 5. Problens of Students and
Resources Required The college was finding it hard to control the dropout rate
and the failure. The renmedial classes came as a boon for such students. The
students are now finding it easy to conbat the problens they were facing. The
college required the infrastructure in the shape of conputer systens. The
managenent provided the same fromits resources. The staff was trained by the
conmput er experts. The software required was purchased. Sonme students coul d not
received the fruits of econtent because of |ack of efacilities. The resources
required for the successful conduction of these activities nmanagenent granted
the funds from concerned sources. BEST PRACTICE — Il — Pronotion of Research
One of the nmjor objectives of our college is to pronpte research culture anpbng
both staff and students. In accordance with the growi ng need for the
upgradation of the faculty and the students in higher education, enornous
efforts are taken by the managenent of the college to inculcate research




culture in the staff and the students to arouse curiosity, devel op objectivity
and inprove critical thinking. It ensures continuous professional growth on the
part of teachers and of problemidentifying, systematic planning, careful
i npl ementing and solution finding abilities on the part of students. Research
Committee in the college takes initiatives for all activities related to
research/activity in the college. 1. Title of the Practice: “Pronotion of
Research” Culture in the canpus. 4. The Practice Describe the practice and its
uni queness in the context of Indian higher education. Wat were the
constraints/ limtations, if any, faced (in about 400 words)? The institution
provi des opportunities to the faculty to do Ph.D. under F.I.P. or PartTine
research privately. The Coll ege al so notivates for doing major and m nor
projects through UGC and ot her funding agencies. The col |l ege nmanagenent is
providing funds for mnor research projects and encourages teaching staff as
wel | as students. A Research Conmittee under the Chairmanship of the Principal
actively involves in pronoting research culture anong the staff and students in
the canpus. It sets the target for achievenent in the action plan presented and
submtted in the Planning and Eval uati on Conmittee meeting every year. The
attainnent of the target is reviewed at the end of the academ c year. Support
facilities for research ? Special consideration in the formof |eave is given
to the staff who are on the verge of conpleting their research work. For
exanple, Sri T. Ravi Kumar, Physical Director, Sri T. Umanaheswara Rao,
Lecturer in Chem stry and Sri P. Prasada Rao, Lecturer in Hi story were given
opportunity with proper work adjustment to conplete their Ph.D. work. ? The
visits to various Universities and libraries for data collection have enriched
their research. Dr. A Rajasekhar, Dr. L.S.N Prasad, Dr. B. Ram Reddy, Dr.
S.V.S. Grija and Dr. K Hanuma Reddy visited various National / International
institutions and libraries. ? Full autonony is given to the Principa
I nvestigator by the institution to facilitate snooth progress and
i npl ement ati on of research schemes / Major or Mnor Research Projects. CQur
col l ege has a uni que achi evement of having 03 Major Research Projects, which is
unusual in UG colleges. ? Adequate infrastructure and hunan resources are
provided by the institution for snmoboth progress and inplenentation of research
schenmes / Major or Mnor Research Projects and other research activities. ?
Provi ded conmputer and internet facilities for all departnents. ? The managenent
ext ends cooperation to the staff to go abroad for paper presentation and send
proposals to UGC to avail travel grant. Dr. S.V.S. Grija, Dr. K Hanuna Reddy,
Dr. A Rajasekhar and Dr. L.S.N. Prasad availed this provision. ? The

has decided to give financial assistance to the selffinance faculty
About
?

managenent
who make research publications in the journals with high inpact factor

15 faculty nenbers conpleted M nor Research Projects under this provision
Rewar ds of teachers are based on their achievenents in research. Dr. S. V.S
Grija and Dr. K Hanuma Reddy of Departnent of Mathematics got a rare
opportunity of delivering Invited Talks in USA and West | ndies respectively.
The various departnments, Units and staff of the institution interact with each
other in undertaking interdisciplinary research in collaboration with the
em nent faculty of Acharya Nagarjuna University and other universities. For
example, Dr. S.V.S.Adrija, Dr. B. Ram Reddy and Dr. K Hanuma Reddy jointly
with Prof. A V. Dattatreya Rao, Prof. N. Ch. Pattabhiranmacharyulu and Dr.
Sridhar, University of Trinidad, West Indies respectively and so on. ? Dr.
S.V.S. Grijais nonnated as Editor and reviewers for reputed internationa
journals |ike Elsevier group of journals. ? By inculcating practical aptitude
anong students through participation in experinental exercises. For exanple,
Departnment of Chemistry and Departnent of Econom cs encouraged their students
to submt research papers in National Sem nars organi zed by those departnents.
? By arrangi ng sem nars and conferences whereby students have anpl e
opportunities to interact with em nent researchers. During Post NAAC period we
organi zed 05 National Sem nars. Constraints faced in the pursuit of research ?
Owing to tine constraint and interface, the gap between academ a and industries

?




is not adequately bridged to fulfill the needs of industries. ? The students
can be further notivated to explore new areas of research and procure funds
fromvarious funding agencies. ? Students can be provi ded handson activity
based research in the industries to address challenges faced in the job narket.
? Extension programme can focus on nei ghbourhood oriented research to sol ve
real life problens. ? Interdisciplinary and soci o econom ¢ devel opnent al
research can be encouraged anong the students and the teachers. ? Ph.D. hol ders
can be notivated to publicize their research in the form of books. ? Collecting
i nformati on on Andhra Scholar’s contribution to Sanskrit literature. 5.

Evi dence of Success Provi de evi dence of success such as performance agai nst
targets and benchmarks, review results. Wiat do these results indicate?
Descri be in about 200 words. The achievenents in the field of research are the
mai n i ndi cators of excellence in research practiced at the college. Recently
Four staff nenmbers have successfully defended their doctoral degrees in Acharya
Nagarj una University. A good nunber of staff have availed the opportunities for
presenting papers and publishing articles and books. 22 M nor and 03 Maj or
Research Projects are undertaken during the assessnment period. 08 staff nenbers
are Uni versityapproved supervisors for guiding MPhil., and Ph.D. schol ars.
Around 30 col | ege managenent sponsored projects conpleted. Final year UG and PG
students undertake mandatory and funded, individual and group projects. ?

Ej ournals and Internet |aboratory are added in the library. ? Publication of
research papers in reputed journals with high inmpact factor evinces the keen
interest of the faculty in research. ? The publications of both national and
international reputed journals of faculty nmenbers have won w de acclaim ?
Research is nurtured at the college by strengthening infrastructure facilities
in the | aboratories and the library. ? Good nunber of creative works and
research publications in Sanskrit and Tel ugu.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. hcg.ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

We are not ignorant of many of our shortcom ngs and the required corrective
nmeasures. We are conscious of the fact that “In the race for quality there is
no finishing line. Qur student teacher ratio in sone classes is to be
rationalized further to facilitate a closer contact between the two. W need to
create a truly researchoriented culture and atnosphere befitting an institution
of higher learning. Not many of our Staff nmenbers wite for Journals,
concerning their respective subjects. O course sone of themdo present their
papers at sem nars and conferences fromtine to tinme. However, nobst of our ills
are primarily due to increasing financial crunch as a result of cut in grants,
hi gher education becom ng costlier and the rmushroom ng of various centers of
Nonforrmal Education. Al the sane, we are deternmined to take renedi al neasures
by nobilizing and generating nore resources in near future. Conpetition is the
order of the day in any industry or profession. The institution is aware of the
dynani c, revol utionary changes sweepi ng the acadeni ¢ environnent in the form of
gl obal Conpetition, nature and content of education as well as nore denandi ng
expectations fromthe society and industry. Being a socially responsive
corporate organi zation the institution is forever |ooking at inproving the |ot
of society through nei ghborhood Managenent and other community based
activities. As it is a proved fact that NAAC accreditation is a stepping stone
in realizing the grand vision of the institution, culmnating in its dream of
qual ity education, we are eagerly waiting to get reaccreditation from NAAC. The
col l ege foresees that a good nunber of its products in future will be



http://www.hcg.ac.in

doctorates and highly qualified research personnel, conplenmenting its
i npressive output of trained professional manpower. H ndu Col | ege, Guntur
ultimtely hopes to beconme an autononous nationally recogni zed center of
excel l ence and resource center in areas of Conputer Science, Life Science and
Managenent Studi es.

Provide the weblink of the institution

http://ww. hcg.ac.in

8.Future Plans of Actions for Next Academic Year

? 1t is resolved to convert B.A. (EHP. / HE P.) Telugu nmedium section to
English medium ? It is resolved to start two B.Com (Conputers ) sections. ? It
is resolved to shift B/Sc. (Agriculture) section to Amaravathi Road Canpus. ? It
is resolved to inprove infrastructural facilities in the campus w th RUSAII
funds. ? It is resolved to inprove facilities in the Playground.
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